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The book advances the nascent concept of depersonalized workplace bullying, highlighting its distinctive
features, proposing a theoretical framework and making recommendations for intervention. Furthering
insights into depersonalized bullying at work is critical due to the anticipated increased incidence of the
phenomenon in the light of the competitive contemporary business economy, which complicates
organizational survival.

Drawing on two hermeneutic phenomenological inquiries set in India focusing on targets and bullies, the
book evidences that depersonalized bullying is a sociostructural entity that resides in an organization’s
structural, processual and contextual design. Enacted by supervisors and managers through the engagement
of abusive and aggressive behaviours, depersonalized bullying is resorted to in the pursuit of competitive
advantage as organizations seek to ensure their continuity and success. Given the instrumentalism associated
with the world of work, targets and bullies encountering depersonalized bullying display largely ambivalent
responses to their predicament. Ironically, then, organizations’ gains in terms of effectiveness are offset by
the strains experienced by these protagonists.

The theoretical generalizability of the findings reported in the book facilitates the development of an
integrated framework of depersonalized workplace bullying, laying the foundations for forthcoming
empirical and measurement endeavours that progress the concept. The book recognizes that whereas primary
level interventions mandate repositioning the extra-organizational environment and/or recasting
organizational goals to balance business and employee interests, secondary level and tertiary level
interventions encompass various types of formal and informal social support to address targets’ and bullies’
interface with depersonalized bullying at work.
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From reader reviews:

Diane Gonzales:

Have you spare time for any day? What do you do when you have considerably more or little spare time?
Yes, you can choose the suitable activity with regard to spend your time. Any person spent their very own
spare time to take a move, shopping, or went to typically the Mall. How about open or even read a book
eligible Depersonalized Bullying at Work: From Evidence to Conceptualization (SpringerBriefs in
Psychology)? Maybe it is to get best activity for you. You recognize beside you can spend your time with the
favorite's book, you can cleverer than before. Do you agree with it is opinion or you have other opinion?

David Waymire:

This Depersonalized Bullying at Work: From Evidence to Conceptualization (SpringerBriefs in Psychology)
book is not really ordinary book, you have it then the world is in your hands. The benefit you obtain by
reading this book is information inside this book incredible fresh, you will get details which is getting deeper
you read a lot of information you will get. That Depersonalized Bullying at Work: From Evidence to
Conceptualization (SpringerBriefs in Psychology) without we realize teach the one who looking at it become
critical in pondering and analyzing. Don't become worry Depersonalized Bullying at Work: From Evidence
to Conceptualization (SpringerBriefs in Psychology) can bring once you are and not make your handbag
space or bookshelves' turn into full because you can have it inside your lovely laptop even phone. This
Depersonalized Bullying at Work: From Evidence to Conceptualization (SpringerBriefs in Psychology)
having fine arrangement in word and layout, so you will not experience uninterested in reading.

Adam Schneider:

Precisely why? Because this Depersonalized Bullying at Work: From Evidence to Conceptualization
(SpringerBriefs in Psychology) is an unordinary book that the inside of the reserve waiting for you to snap
the idea but latter it will shock you with the secret this inside. Reading this book alongside it was fantastic
author who also write the book in such incredible way makes the content inside easier to understand,
entertaining technique but still convey the meaning completely. So , it is good for you because of not
hesitating having this any longer or you going to regret it. This book will give you a lot of gains than the
other book have such as help improving your proficiency and your critical thinking approach. So , still want
to postpone having that book? If I were you I will go to the reserve store hurriedly.

James Harris:

Do you like reading a publication? Confuse to looking for your selected book? Or your book has been rare?
Why so many issue for the book? But any kind of people feel that they enjoy regarding reading. Some people
likes looking at, not only science book but also novel and Depersonalized Bullying at Work: From Evidence
to Conceptualization (SpringerBriefs in Psychology) or others sources were given understanding for you.
After you know how the good a book, you feel would like to read more and more. Science e-book was



created for teacher or perhaps students especially. Those textbooks are helping them to include their
knowledge. In different case, beside science publication, any other book likes Depersonalized Bullying at
Work: From Evidence to Conceptualization (SpringerBriefs in Psychology) to make your spare time more
colorful. Many types of book like this.
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